MODERN SLAVERY
STATEMENT 2021

This statement has been published in accordance with section 54 of the Modern Slavery Act
2015 and sets out the steps that Haysmacintyre LLP (the Firm) has taken to ensure that slavery
and human trafficking is not taking place in any part of our business activities and supply
chains.
The Firm does not operate in high risk areas and we do not
consider any of our activities to be at high risk of slavery or
human trafficking. However, we remain diligent to monitor
and manage this risk and are committed to tackling modern
slavery in our business activities and supply chains.
Firm structure
The Firm is a limited liability partnership of chartered
accountants and tax advisors located in the City of London.
We provide sector-focused advice to business leaders,
owner-managed businesses, public interest entities (PIE),
charities, and not for profit organisations across the UK and
internationally.
We help our clients grasp opportunities, achieve their
goals, and work with them to solve problems and address
their challenges. We are approachable, responsive, and
knowledgeable across our broad range of services.
Supply chains and due diligence
Risk assessments for our suppliers are carried out on an ad
hoc basis as and when new suppliers need to be engaged or
a service is to be retendered. We have produced an ethics
questionnaire for our suppliers to complete, confirming their
compliance with the Modern Slavery Act and whether they
have a Modern Slavery Statement. We have contacted our
existing top 30 suppliers with this questionnaire and it will
form part of the take on process for any new suppliers going
forwards.
Relevant policies
Members of staff and partners are made aware of the actions
and behaviours that are expected of them when representing
the Firm, and there are clear employment policies and
procedures in place which they are expected to comply with.

These policies and procedures either directly or indirectly
inform our commitments to ending modern slavery, and
are continually reviewed and updated and regularly
communicated to all members of staff. The overall
responsibility for the policies lies with the Managing Partner,
Jeremy Beard.
Recruitment
We have robust recruitment processes in line with UK
legislation, including identity verification checks, right to work
document checks, evidence of qualifications and reference
checks. Any agencies with which we engage for recruitment
purposes all report compliance with anti-slavery legislation
and any new engagements are reviewed thoroughly for
compliance beforehand.
Documents proving the right to work in the UK are always
checked by the Firm for all new employees when they start
working for the Firm. Temporary staff from agencies are
always checked prior to appointment. All employees are given
an employment contract and are made aware of all internal
policies and procedures as well as their statutory entitlements
and other benefits.
Whistleblowing
We encourage all members of staff, agency workers, and
third-party contractors to report any concerns they may have
about possible malpractice within the business. We have a
whistleblowing policy which highlights how to raise concerns
and our processes to address concerns.

haysmacintyre, 10 Queen Street Place, London EC4R 1AG
020 7969 5500 marketing@haysmacintyre.com www.haysmacintyre.com

@haysmacintyre

Compliance
The Firm fully embraces and maintains the highest standards
of compliance procedures relating to Investments, Anti-Money
Laundering, Audit Compliance, Anti-Bribery and Corporate
Criminal Offences. In addition to the mandatory training
completed during induction, we ensure these procedures are
regularly reviewed and communicated internally.

Training
We have mandatory training courses for all partners and staff
to undertake during their first week of employment. Equality
and Diversity training is included alongside Health and Safety
and Anti-Money Laundering, all of which are renewed on an
annual basis. Reports are run to check that staff and partners
are completing these courses annually.

Ethical standards
All partners and members of staff demonstrate the highest
standards of professional conduct by adopting and following
the ICAEW Code of Ethics throughout all our professional and
business activity.

Measuring how we’re performing
The Firm has defined the following key performance indicators
to measure our approach to combatting modern slavery and
human trafficking in our organisation and supply chain. These
are monitored on an ongoing basis:

Equal opportunities and diversity
The Firm is committed to providing equal opportunities in
employment and to avoiding unlawful discrimination against
members of staff and job applicants. The Firm has a policy
in place and provides appropriate training in support of this
commitment.
Client onboarding
As part of our client onboarding and ‘know your client’
processes, we consider whether there could be a conflict of
interest with our values or the interests of any existing clients
and ensure that by accepting an engagement that there is no
conflict of interest.
Values
Our Firm has a set of four values that formalise an approach
to our work that will influence our growth and goals in the
years to come: Integrity, Collaboration, Empowerment and
Dynamism. We regularly review our values to ensure they are
still representative of our staff and partners.
Living Wage Employer
We are proud to be an accredited ‘Living Wage Employer’.
All our staff and third party contractors are paid at least
the ‘London Living Wage’ and we support the Living Wage
Foundation’s goal of ensuring that a hard day’s work deserves
a fair day’s pay.

•

How many employees have completed mandatory
training?

•

How many suppliers have filled out our ethics
questionnaire?

•

How many current suppliers do not have a Modern
Slavery Statement?

Looking forward
The Firm is committed to prevent modern slavery in all of
its business activities and those of our suppliers and clients.
Throughout our 2021/22 financial year, we will continue to
assess risks in our business and supply chains by continuing
to review completed supplier ethics questionnaires,
providing training to all members of staff and partners and
reviewing our processes and procedures to identify areas for
improvement. An update to this statement will be published
following the financial year ending 31 March 2022.
This statement was approved by the Designated Members of
Haysmacintyre LLP on behalf of its members, and is signed by
Jeremy Beard, Managing Partner on 6 August 2021.

Jeremy Beard
Managing Partner
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